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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution JASHBHAI NMAGANBHAI PATEL COLLEGE OF
COMVERCE

Name of the head of the Institution Ms Gacy Dsouza

Designation Pri nci pal (i n-char ge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 022-28737858

Mobile no. 9619346558

Registered Email j nmpcol | ege@nai | . com

Alternate Email gracerosel4@ npcol | ege. org

Address Of M G .Road, Near Azad Maidan, Unnat
Nagar, Goregaon \West

City/Town MUNVBAI

State/UT Mahar ashtra

Pincode 400104




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Gacy Dsouza

Phone no/Alternate Phone no.

02228737858

Mobile no.

7045512717

Registered Email

j mpcol | ege@nai | . com

Alternate Email

gracerosel4@ npcol | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.|npcol | ege. or g/ pdf / AQARYR
02018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. jnpcol | ege. org/ Adm npanel / Ad

nm_nUpl oad/ ConmonUpl oad/ Acadeni c%?0cal en
der 9%202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2.79 2011 08-Jan- 2011 07-Jan- 2016
3 C 1.85 2020 11- Feb- 2020 11- Feb- 2025
6. Date of Establishment of IQAC 15- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.jmpcollege.org/pdf/AQAR%202018-19.pdf
http://www.jmpcollege.org/pdf/AQAR%202018-19.pdf
http://www.jmpcollege.org/Adminpanel/AdminUpload/CommonUpload/Academic%20calender%202019-20.pdf
http://www.jmpcollege.org/Adminpanel/AdminUpload/CommonUpload/Academic%20calender%202019-20.pdf
http://www.jmpcollege.org/Adminpanel/AdminUpload/CommonUpload/Academic%20calender%202019-20.pdf

IQAC

Participation in N RF 06- Sep- 2019 0

To conduct Green Audit 10- Dec- 2019 5

Wor kshop on Research 30- Nov- 2019 48
Met hodol ogy

Subm ssion on |1 QA 22-Jul - 2019 0

Wor kshop on | PR 05- Cct - 2019 118

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Applied to the University of Mnbai

for the extra division for

B. Com ( AF)

the nmont h of August 2019 2. Conducted Wrkshop on I PR on 5th Cctober 2019 3.
Subnmitted AQAR 2018 19 and SSR for Reaccreditation 3rd Cycle 4. Conducted G een
Audit in the nonth of Decenber 2019 5. Conducted feedback on curricul um and
Student Satisfaction Survey in the month of April 2020

in



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11905_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11905_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11905_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11905_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct a Guest Lecture under the

Counsel ling Cell

| QAC and Counselling Cell organised a
Webi nar’ How to cope-up with anxiety
during and after Lockdown. This webi nar
was organi sed on 15th May 2020. The
speaker of the Webinar was M. Vi kram
Kirtikar, Counsellor

To conduct a workshop on witing a
research papers for the teachers

A wor kshop on ‘ Techni ques of witing a
Research Paper’ was organi sed by
[ibrary under | QAC and Research Cell
30t h Novenmber 2019. Dr. Satish

on

Kanamadi Librarian ,SDTM Li brary , TISS
was invited to conduct of this
Wor kshop.

To conduct a Green Audit
canpus

in the college

To save energy in the coll ege canpus
and nake canpus eco-friendlier, a green
audit was conducted. This audit focused
on saving the electricity and proper
use of electrical appliances. This
audit was conducted in the nonth of
Decenber 2019

To strengthen the Mentor-Mentee system

A strong mentor-nentee system was
created. A nentor was appointed for a
group of 60 students. Regul ar neetings
of Mentor-nmentees were conducted to
address the probl ens of the students.
Ment or s gui ded students on academ c
probl ens al so offered counselling
during students’ personal problens.

To organi se a workshop on Intellectual
Property Rights

A wor kshop on Intellectual Property

Ri ghts was organi sed Cctober 2019.
Speaker of the workshop was Dr. Saneena
Hasan , Principal of Lord Universal

Col | ege. The ai mof this workshop was to
create an awareness about [|PR anong
the students and staff.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee (CDC)

23- Feb- 2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11905_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11905_Quality.xlsx

" assess the functioning ?

Date of Visit 11- Feb- 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 07- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Website www. j npcol l ege.org 2. Online
Admi ssion: Students can fill their

i nformati on online on coll ege websites
for getting adm ssion. This hel ps the
institution to take care of all the
Statutory Conpliance required. 3.

At tendance Modul e: Students attendance
i s maintained through software and
students along with their parents are
updat ed on nobil e applications about
their daily attendance. This appears on
a regul ar basis on students and parents
apps. This data is al so used whenever
there is an interaction between the
Students Parents Lecturer. 4. Lecture
Managenent System Teachers can nake

| esson plans and record | ectures
conducted along with topics covered or
m ssed along with the reasons in LM
Teachers can al so make a recording of
their participation in admnistration
work along with normal |ectures taken.
5. Feedback nodul e: col |l ege LM5
software has a separate nodule for

f eedback collection and anal ysis from
students, parents and teachers. W can
prepare 360 degree analysis, this help
us to know the critical area and
corrective measures necessary to be
taken 6. Timetable Mdul e: Students get
their tine table on their nobile
application. They can plan their

predet ermi ned honework and |ikely

probl ens they can notice and obtain
clarification fromthe lecturer. 7. LMS
Downl oads nodul e: Students get notices,
circul ars, photographs etc. on nobile
apps. 8. Exam nation Software: Manages
students’ examrelated i nformati on,
prints results. It also helps to get
the various types of reports necessary




to maintain the qualities. 9. Library
Software: Library maintains all the

i nformation regardi ng books. Now the
Sof tware and System has been
establ i shed which captures the data

t hrough Scanner and EDC. The data
avai |l abl e are about the students nane,
timng of visit as well as the books

Il ending to them 10. Tally: Accounting
managenent, to get the financial
information at earliest. This helps to
prepare the budget as well as tinely
reporting and conparative figures can
be obt ai ned whenever any activities are
under t aken.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Col I ege adheres to the curriculumand the question paper pattern prescribed by
the University of Miunmbai through the respective Board of Studies. The | QAC
prepares an Academ c Cal endar in consonance with the cal endar of the University
to avoi d clashes. Under the gui dance and | eadership of the Principal,
departnental neetings are conducted at the beginning of the acadenic year to
di scuss the scope of the given curriculumand nmake it relevant for students’
progression. Each teacher prepares a teaching plan to conplete the syllabus on
time and the sane is nonitored by the Head of the Departnent periodically. The
tinmetable comrittee prepares the tinetable. The prospectus is provided to
students at the beginning of the academ c year and nmde avail able on the
website too. This contains list of all the courses of all the prograns
conduct ed. Teachers suggest the reference books to the students in their
respective subjects/courses. Al teachers are encouraged to upload notes on the
coll ege website. Various innovative teaching nethods are inplenented using LCD
projectors, e-resources in the library and reprographic facility. Externa
subj ect experts are invited to deliver lectures on rel evant topics. Mdern
technol ogical tools like Internet, Google Cl assroom and Power point
presentations are used by the faculty to make the classroom teachi ng and
| earning nore effective and interactive. Daily attendance of the students is
mar ked, and daily records of |lectures taken are maintained. Industrial visits
are arranged by departnents to extend theoretical know edge to students.
Language Laboratory is in force to inprove English | anguage skills. To ensure
ef fective curriculumdelivery the institution provides the followi ng support: -«
Lapt ops and LCD projectors and interactive smart boards have been provided to
enable the faculty nmenbers to deliver contents by integrating the ICT for the
effective inplenentation of the syllabus. ¢ Internet facility is provided to
upgrade the know edge of the teachers. ¢« College library has a good collection
of reference books, journals and wi de variety of other books which help
teachers to prepare for the class. ¢« Staff Acadeny organi ses |ectures for
faculty nmenbers to enhance their know edge in various fields/subjects

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




NI L Ni |

Ni | Ni |

urship
NI L Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

TECHNOLOGY

CBCS CBCS/Elective Course System
BCom COMVERCE 01/ 06/ 2016
BMVS MANAGEMENT 01/ 06/ 2016
BCom ACCOUNTI NG & FI NANCE 01/ 06/ 2018
BSc | NFORVATI ON & 01/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Programe (Techno Serve)

Teach I ndia Programme 29/ 07/ 2019 10
MAG C- 2019 23/ 11/ 2019 37
Enpl oyabi l ity Training 04/ 10/ 2019 29

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BVB

MANAGEMENT

70

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11905_Value_added_courses_1646886796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11905_Projects_undertaken_1646887080.xlsx

Feedback Obtained

f eedback.

st udent s,

their
atom zed,

statistical
report

i ndi vi dual

Counci |

circul ated anong all

(Edusprint App).

student their
f eedback onli ne,
as far
opened questions are there,
along with Wb Committee.

presented to the Principal

as Statistical

the staff nenbers,

by given date.

The further anal ytical
and open-ended question response.
and | QAC Head. Subsequently,
is prepared by the above head, which is presented to nanagenent
CDC neeting. After the above process,
teachers and a di scussion take place about the continuity of the
positive aspects and how to overcone the shortfall
managenent are presented to nanagenent,

al |
The software had the anal ysis processed
reports are concerned. However,
the same are investigated by the feedback comittee
is prepared to conbine
The anal ysis report

Pri nci pal

Col I ege make use of fully autonmated system for obtaining and anal ysing
Draft Feedback formis prepared by Feedback Conmitt ee,
to obtain their views, which is again
di scussed anong the Feedback comrittee nenbers and sane if necessary,
i ncorporated. This Feedback formis ultimtely used. Students are explained the
i nportance of feedback, before they fill-up the same. The feedback from
teachers and parents was gat hered by maeki ng use of software LMS
Feedback from enpl oyers and al umi
commttee with the help of Google fornms. Wb Committee gave each teacher and
uni que usernanme and OTP. Thus,

this is

it's

was gat hered by feedback

students and teachers gave

report
t he over al

took the groom ng

up i

wher ever the

produced was
| sunmari sed
in the

sessions with

if any. The issue related to
who take this further

n Governi ng

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc | NFORVATI ON 180 168 168
TECHNCLOGY
BCom ACCOUNTI NG & 180 163 163
FI NANCE
BMVS MANAGEMENT 180 106 106
BCom COMVERCE 840 849 849
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1286 Nill 22 Nill 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11905_Demand_ratio_1646887665.xlsx

ICT (LMS, e- available Classrooms
Resources)
24 24 Nill 11 2 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Today’s young generation faces many challenges about studies and jobs. Excessive stress leads to many
psychological disorders. To address these issues and face challenges of the present age Counselling Cell is
established by the college. Counselling cell is active and aims at mentoring students and staff by addressing
their problems about anxiety, stress and other psychological disorders. A qualified counsellor is appointed by the

college who remains present on the college campus at least once a week and conducts counselling sessions
with students and staff on one to one basis. The institution also has an integrated mentoring system where the

faculty acts as a link between the students and the institution. ¢ Principal along with the help of the IQAC
coordinator prepares the list of mentors and assigns mentees under them. « Mentors are assigned to monitor
and guide students all through the year. « Mentors coordinate with the parents regarding the progress of the
students. « Mentors also keep track of the mentee’s performance. « Mentors enhance the student’s confidence
and gives individual recognition and encouragement. « Mentors also give psychosocial support at the time of
need. « Mentor also discuss the results of the students with them and give appropriate guidance. In the process,
each student gets individual attention. « The mentors lay the foundation for the students to reach greater heights
in their professional lives, thereby contributing to lasting personal and professional relationships.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1286

22 1: 58

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

23

Nill

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Gracy D Souza Assi st ant A di sti ngui shed
Pr of essor Resear ch paper
presenter
2020 Shri  Bai ni Associ at e Nati on Bui | der
Danodar Reddy Pr of essor Award by Rotary
Cl ub of Mumbai West
Coast
2020 Ms. Aayesha Assi st ant Nati on Buil der
Ansar i Pr of essor Award by Rotary
Cl ub of Munbai West
Coast
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11905_ict_tools_1646887838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11905_Honours_recieved_1646889116.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc 42300001 2020 14/ 03/ 2020 30/ 04/ 2020
BSc 42300001 2019 21/ 11/ 2019 06/ 01/ 2020
BCom 22300002 2020 16/ 03/ 2020 30/ 04/ 2020
BCom 22300002 2019 18/ 10/ 2019 03/ 12/ 2019
BVS 22300005 2020 16/ 03/ 2020 02/ 05/ 2020
BVS 22300005 2019 10/ 10/ 2019 26/ 11/ 2019
BCom 22300001 2020 14/ 03/ 2020 30/ 04/ 2020
BCom 22300001 2019 18/ 10/ 2019 03/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral part of teaching and | earni ng process
As a part of sound educational strategy, college adopts Centralized Continuous
Internal Evaluation (CCIE) Systemto assess all aspects of a student’s
devel opnent on a continuous basis throughout the year.  Students are oriented
for evaluation process through the orientation programmes at the begi nning of
the semester, teaching plans, academ c cal endar and notice boards. ¢ The
institution is keen on nonitoring the perfornmance of the students and reports
to the Parents by conducting parent’s teachers neeting. ¢« Renmedial classes are
conducted for the slow | earners, absentees and the students who participate in
Sports, NSS activities and placenent interviews. ¢ The institution attenpts to
eval uate hidden talents of the students by way of conducting various
conmpetitions (debate, elocution, essay witing, quiz, presentations, book
reviews etc.), indoor-outdoor sports events. ¢ The coll ege maintains high
standards in the internal evaluation process by strictly foll owi ng exam nation
schedul es, question paper patterns etc. prescribed by the university.  The
college strictly adheres to the university norns regardi ng student attendance
to ensure nmaxi num attendance of students. ¢« Apart fromthe above at the college
| evel masking of all answer books is done to hide the identity of students for
fair and inpartial evaluation. ¢ Masked answer papers are assessed through
Central Assessment Progranme (CAP) within the Coll ege. The assessed answer
books are noderated by the subject experts fromother colleges. « Study
material, tutorials, question banks and synoptic answers in individual subjects
are al so made available to students to nmake the subject/subjects easy to
understand and score better in exam nations. ¢ Students are nade aware of the
availability of photocopi es of answer books, revaluation, and verification of
mar ks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year acadenic cal endar is prepared by an experienced teacher in
consultation with Principal, HODs of various departnments and comm ttees for
smoot h functioning. This ensures that the curriculumis enriched through
rel ated activities |ike guest |lecture, extension activities and industry
interaction. As the college is affiliated to University of Miunbai, the academc
cal endar follows the tinmelines/guidelines in tune with affiliating University.
Academ c cal endar provides guidelines for conducting followi ng: ¢« Cultura
events ¢ Sports events ¢ Senminars / Conference / workshop ¢ Library events e
Exam conducti on dates ¢ Result declaration dates ¢ Unfair neans inquiry neeting



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11905_Evaluation_1646920775.xlsx

Def aul t er

years,

e Crash courses -

ci rcunst ances.

so that a greater

Sports activity are concerned the University Dates for
recei ved in advance and students’
practi ce,

I ndustry visits e
list display dates and nany nore.
session the students are apprised of academ c cal endar,
col l ege website as wel
plan for the academ c year to al

can incorporate mnor changes in the academ c cal endar under
The exans conducted in the week planned and as per

as LMS software.
st akehol ders.

Guest

| ectures o

The academ c cal endar
Only head of the institution
unavoi dabl e

which is

nunber of the students can take parts.

teamis nmade in advance,
before participation.

Ext ension activities e
In the beginning of the academ c

upl oaded on

provi des the

Uni versity

Schedul e, the assessnent is carried out, even in the holidays, to declare the
result well within the stipulated dates and norns of university that is 45
days. The various cultural and other activities are spread out throughout the

As far as

Intercollegiate are
so that their can

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.jnpcol | ege. or g/ Bcom Qut cone. asp
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
22300002 BCom ACCOUNTI NG 56 55 98. 24
& FI NANCE
22300005 BVS MANAGEMENT 53 53 100
42300001 BSc 27 27 100
I NFORVATI ON
TECHNOLOGY
22300001 BCom Conmrer ce 167 160 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. | npcol | ege. org/ pdf / Cunul ati ve¥®20Report %°202019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 0. 35 0
Proj ects Munbai
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.jmpcollege.org/Bcom-Outcome.asp
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11905_Pass_percentage_1646921688.xlsx
http://www.jmpcollege.org/pdf/Cumulative%20Report%202019-2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11905_Research_Fund_1646966844.xlsx

Title of workshop/seminar Name of the Dept. Date

Sem nar on Intell ectual PR Cell in association 05/ 10/ 2019
Property with | QAC
Research Paper witing Research Cell with | QAC 30/ 11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

TEXT BOOK PUBLISHED FOR T.Y.B.Sc.|.T. 1
, SUBJECT : BUSI NESS | NTELLI GENCE,
EDI TI ON: 02, CHAPTERS EDI TED (02)

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NA NA 2019 0 NA Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11905_Incubation_centres_1646967220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11905_journals_notified_on_UGC_1646967315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11905_Books_and_Chapters_1646967383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11905_Bibliometrics_1646967431.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA NA 2019 Nill Nill NA

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 10 Nill 10
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Bl ood donati on

NSS Unit of
Col | ege and
Meenat ai Thakery
Bl ood Bank

1

10

Bottl e for Change

NSS Unit of
Col | ege, Munbai
University In
Col I aboration with
Bi sl eri conmpany

110

Ganpati Visarjan
(Traffic control)

NSS Unit of
Col | ege Munbai
Uni versity and
Munbai Police

50

Tree Pl antation

Rot aract C ub of
J. M Pat el Coll ege
of Commerce Rotary
Club of Munbai West
Coast, Police
| nspect or of
Cor egaon police
Station

Senior Citizen
Day Cel ebration

Rot aract Cl ub of
J.M Patel College
of Conmerce
Sadadevi Ashram

11

Chi | drens Day
Cel ebration

Rot aract C ub of
J. M Pat el Coll ege
of Commerce Vatslya

Trust O phanage

10

New year
Cel ebration

Rot aract C ub of

J. M Pat el College

of Commerce Little
Angel s Orphanage at

14



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11905_Faculty_participation_1646968338.xlsx

Madh, Mal ad.
Pol i o awar eness Rot aract Cl ub of 1 3
canp J.M Patel College
of Commerce Rotary
Cl ub of Munbai West
Coast
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Street Play at
UDAAN

First Prize

DEPARTMENT OF
LI FE LONG LEARNI NG,
Uni versity of
Murbai

12

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachat a NSS Uni t Swachat a 5 109
abhi yan abhi yan
Swachat a NSS Uni t Sem nar on 4 50
abhi yan Civic Awar eness
Heal t h NSS Uni t Fit ness and 8 50
how to I ncrease
Concentration
Heal t h Check Rot aract C ub Mega Di abetic 1 9
up of J. M Pat el Check-up Canp
Col | ege of
Conmmer ce Rot ary
Cl ub of Munbai
West Coast
Envi r onnent Rot aract C ub Tree 1 8
Conci ousness of J. M Pat el Pl ant ati on
Col | ege of
Commerce Rotary
Cl ub of Munbal
West Coast,
Pol i ce
I nspect or of
CGor egaon police
Station
Swachat a Rot aract C ub Beach 1 5
abhi yan of J. M Pat el Cl eani ng
Col | ege of
Comner ce,
Rot aract C ub
of Del hi,
Rot aract C ub



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11905_Extension_1646968876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11905_Awards_for_extension_1646969003.xlsx

of Ashoka

Art esans,
Rot aract Cl ub
of S| ES- Ner ul

Heal th Rot aract C ub Pol i o 1
of J. M Pat el awar eness canp
Col | ege of
Commer ce,
Rotary C ub of
Munbai  West
Coast

Heal t h and Rotaract Cl ub Webi nar on 1
Hygi ene of J. M Pat el Mensur ati on Cup
Col | ege of and Hygei ne
Commer ce
Rotaract Cl ub
of
M L. Dahanukar
Col | ege

CGender NSS Unit and Dignity 2
Sensitization I ndi an Project - for
Devel opnent girl students
Foundat i on

(1 DF)

39

View File

3.5 - Collaborations
3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
NI L NI L NI L 0
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
Tenpor ary Trai ni ng Kot ak 19/10/ 2019 06/ 01/ 2020 35
Under CSR Mahi ndr a
Unnat i
Foundati on
Tenporary Tr ai ni ng 16/ 09/ 2019 17/ 02/ 2020 29
Under CSR Technoserve

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11905_Students_in_extension_1646970238.xlsx
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participated under MoUs

NI L Nill

NI L Nill

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8.1

2.97

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SMS Li brary Partially 1.0.485 2004
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5961 689649 488 7360 6449 697009
Books
5478 2362049 188 103881 5666 2465930
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

circuit 1 Files 1

is developed content
Ms. Aayesha Eul er graph LEARNI NG 18/ 09/ 2019
Ansar i Ham | t oni an graph MANAGEMENT SYSTEM
trail wal k path ( EDUSPRI NT)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11905_MoU_1646972671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11905_augmentation_details_1647190956.xlsx
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Fi | esDownl oadl)
fyit_nodul e_graph
and tree. pdf
Ms. Aayesha SECANT METHCDS, LEARNI NG 09/ 02/ 2020
Ansar i | NTERPQALTI ON MANAGEMENT SYSTEM
( EDUSPRI NT)
Ms. Anuj a Practical 6 LEARNI NG 18/ 07/ 2019
Nar vekar configuring DHCP MANAGEMENT SYSTEM
( EDUSPRI NT)
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 86 59 2 2 0 10 2 35 10
g
Added 0 0 1 0 0 0 0 15 0
Tot al 86 59 3 2 0 10 2 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Col | ege website, LMS (Edusprint App) http://skm edusprint.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8. 89 4. 24 7.69 14. 08

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

College infrastructure facilities are continuously nonitored and
repl aced/ r epai r ed/ upgr aded whenever the need arises. For that College follows a
set of policies and procedures which are routed through various conmittees of
the College. ? The conputer laboratory and all the ICT hardware facilities of
the coll ege are maintained through hardware personnel appointed exclusively for
that purpose. ? Students’ feedback and conplaints are received and attended
t hrough a suggestion box installed in the library. ? For sone outdoor ganes,
Col I ege hires sports grounds outside the College canpus. ? College al so has
made provisions for specially-abled students such as a ranp, budgetary
provision for braille material in the library budget. ? Students’ feedback is
obtai ned to assess and upgrade infrastructural facilities. ? Classroons are
regul arly checked and nmaintained to facilitate the proper basic requirenments of



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11905_e-content_by_teachers_1647190425.xlsx
http://skm.edusprint.in

the students. Hygiene and a pl easant study environnment are given utnost
i mportance with avail able resources. ? The library has increased seating
capacity by creating a nezzanine floor wi th book storage. Library uses software
where nost of the library activities are conputerized. The book circul ation
counter is separately maintained where the library readers are not getting
di sturbed. ? The commopn facilities such as conputer |aboratory, library, and
gynkhana usage records are naintained for disciplinary and proper use purposes.
? For Gynkhana a full-tine sports in charge is appointed who takes care of
training the students and sports events of intra and intercollegiate events. ?
Cuest | ectures, semni nars/conferences, and workshops are conducted in sem nar
roons. These roons are equipped with ICT facilities and optinally used
t hroughout the year. ? At the end of every acadenic year stock of all the
infrastructure facilities is taken and records are nmai ntai ned. Accordingly, the
requi renents are discussed in the purchase cormmttee to add/repair/replace the
facilities. ? AMC is taking care of Water facilities, Air conditioning
facilities, Fire Extinguishers. ? College prem ses are used optinally for co-
curricular and extra-curricular activities along with curricular activities.
Various activities/conpetitions are organi zed in classroons when there are no
| ectures. ? Furniture, fixtures, and electricity naintenance are done
i medi ately by professionals available on call. ? The separate staff roons for
all the sections are well naintained and with notice boards, Conputers,
drinking water, air conditioning facilities. ? A reprographic facility is
available in the College to provide the photocopy services to the students a
person i s appointed by the Coll ege.

http://www.jmpcollege.org/policy.asp

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Econonical | y 5 165651
frominstitution weaker students’
schene- Managenent
Fi nanci al Support
from G her Sources
a) Nati onal Post matric 18 58296
schol arship
(Gover nment of
I ndi a)
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 09/ 07/ 2019 14 Counsel | or
Counsel l'i ng Ms. Pooj a
Ghadi gaonkar
Language Lab 05/ 12/ 2019 21 J.M PATEL
COLLEGE
Wor kshop on Yoga 27/ 01/ 2020 60 SPORTS DEPARTIVENT
for Brain Power J. M PATEL COLELGE



http://www.jmpcollege.org/policy.asp
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11905_Scholarships_1647437518.xlsx

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Orientation
for self
financing co
ur se-
Technoserve

Ni |l

29

Nill

29

2019

Baycone
Lt d- Sear ch
Job- Seni nar

Nill

80

Nill

60

2019

Edw se-
St udy Abroad
with various
foreign
uni versity

NiTl

70

Nill

NiTl

2019

| TM Hot el
managenent
course

NIl

85

Nill

NiTl

2020

Fi nanci al
Awar eness in
col | aboratio
n wth SEBI

NIl

30

Nill

NiTl

2020

Mahi ndr a
I nt egrated
Busi ness
Sol ution -
I ntervi ew
and G oup
Di scussi on
Skills al ong
with
pl acenent
drive

NiTl

72

Nill

60

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11905_Guidance_1647437934.xlsx

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Abacus
| nf ot ech
Lt d.

6

Technocr at
Sol ution

5

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

4

BMS

BVS

| DCL
DR. SHANKER
DAYAL SHARNVA
, VI DYANAGRI
SANTACRUZ (
E)

MCOM

2019

BCOM A&F)

BAF

PATKAR
VARDE
COLLEGE OF
ARTS ,
SCl ENCE AND
V. P. VARDE
COLLEGE OF
COMMVERCE

M COM

2019

BCOM A&F)

BAF

| DOL
DR. SHANKER
DAYAL SHARMA
, VI DYANAGR! ,
SANTACRUZ (
E)

M COM

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Carrom Conpetition Inter — Collegiate 112
Si ngl es

Carrom (Grls) Inter C ass 54

Tabl e Tenni s (Boys) Inter C ass 24

Box Cricket Tournanment Inter — Collegiate 29

Badm nt on Inter — Collegiate 36

Pubg Inter — Collegiate 33



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11905_Placement_1647529461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11905_Progression_1647441631.xlsx
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Human Snake And Ladder Inter — Collegiate 7
Sol o Dance Inter — Collegiate 15
Gar ba costune Inter — Collegiate 20
conpetition
Personal ity Contest Inter — Collegiate 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Ni |l NI L
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council Student representatives of this committee bring the conmon
probl enms of students to the notice of authorities and get themresol ved.
Representati ve students organi ze various co curricular, extracurricular

activities and alummi neet annually. 2.Internal Quality Assurance Cell Student
representatives help in developnent of quality culture in the institution. The
students contribute in enhancing networking with industry and ot her
professionals to bridge the gap between academnmics and i ndustry. 3.Coll ege
Devel opnent Conmittee Representative students suggest how to upgrade
facilities, new systens to be inplenented in curriculumand which outside
sessions to be conducted. 4. Anti-ragging conmmttee Representative students
hel p in creating raggi ng awareness anong students through various anti-raggi ng
films (Chalte Chalte: A filmon fight against raggi ng, SAVE Appeals No More

Ragging etc.). Students have di splayed anti-raggi ng boards inside the coll ege
and canteen to prevent ragging, 5. Student Gievance Redressal Committ ee.

Gievances of students related to academ cs, exam nations, issue of docunents,
identity card and library cards etc. are conveyed by representative students to
the authority.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur Institute has a registered Alumi Association. The follow ng are the
details of the activities conducted by the association. Alumi students are one
of the nost inportant stakehol ders of the college. Al ummi students cherish the
menori es of their coll ege days and al ways support college authorities in many
ways. Qur alumi students are a great asset to our college. They are
instrunental in helping the college in various extra-curricular activities such
as NSS Residential canps, Annual Day, Sports Day and in sponsoring our
intercollege festival I-Blithe. Students who have already expertise in certain
fields, take initiative in organising a guest |ecture or guiding the students.
Sone students al so had organi sed gui dance | ectures on personality devel opnent
and resune witing. Qur Alummi Association was officially formed and registered
in the academnmi c year 2019-20 under the able guidance of Principal D. Satish
Nari ngrekar. At the same tine all the senior faculties, office staff, and the
of fice-bearers of the association have played a very pivotal role in conpleting



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11905_Activities_Organised_1647442119.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11905_awards_in_activities_1647442170.xlsx

the formalities behind the official registration. The foll owi ng teachers and
office staff played a great role in the entire process of registration. CA

Raj esh Dalal, M. Baini Reddy, Dr. Dilip Patil, Ms. Gracy D souza, Ms. Shweta
Pandey, M. Ashish Shah, M. Manoj M shra, M Shahid Qureshi and with the

i nval uabl e support of Ms. Vinaya Mddak, O fice Superintendent, the al umi
associ ation of J.MPatel College of Comerce was registered with Charity
Conmi ssi oners of fice on 30th August 2020 through no Reg No 1628/ 2019. The
following are the Ofice Bearers of the Association 1) President M. Bharat J
Nirmal. 2) Secretary M. Vimal Cheranattu 3) Treasurer M. Pravin Rawool. Even
before the official formation and registration of the Alumi Association,
regul ar neetings were organi sed. During the acadenic year neetings were held on
25t h June 2019, 17th October 2019, 23rd Novenber 2019, and on 4th January 2020.
The nost inportant objective behind these neetings was to contact the nmaximum
nunber of alumi students and conplete their registration. An al umni

Regi stration formwas prepared. An Online Registration formwas al so prepared.
It was decided to celebrate Alummi Day by inviting a maxi num nunber of al umi
Students along with the teaching and non-teaching staff of the college. The
first Alumi Day was cel ebrated in the School Building on 4th January 2020.
Many students expressed their feelings about the college and their past
teachers. The following are the future plans of the association. 1. Arranging
noti vati onal sessions on Personality Devel opnent. 2. Arrangi ng Session on
Career Gui dance and Public Speaking. 3. Organising Guidance Lecture on Career
in Life Insurance and Corporation. 4. Mentoring Students on one to one basis
and understanding their difficulties and trying to give solutions to them 5.
Organi sing a fundraising programme for needy students. 6. Guiding students in
Sports and Cultural Activities for developing their Personality through such
activities. Mtivating students to undertake these activities as their career.
In future also many nore prograns are planned by the office bearers for the

wel fare of the college and students in general.

5.4.2 — No. of enrolled Alumni:

116

5.4.3 — Alumni contribution during the year (in Rupees) :

7000

5.4.4 — Meetings/activities organized by Alumni Association :

https://drive. google.conifile/d/ 1FBYi nBOJIdBSI Kt OdFh7r c3- WLl X h87B/ vi ew?uspshari
ng

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal forns various conm ttees and nenbers of each stream are included
as a nmenber or convener and Principal is the Chairperson of each Committee.
Decentralization and Participative Managenent through Cultural Conmmttee
activities: The cultural conmttee organi ze various conpetitions and events
t hroughout the year for encouraging students to display their talents. The
cultural conmittee consists of various nenbers who represent all the
departnments of the college. A senior teacher heads the commttee. At the
begi nning of the academ c year, a neeting of the conmttee is organised under
the direction of the college principal. The responsibilities of organizing
various events are shared by all the nmenbers. The nenbers prepare the schedul e
of the events and organi ze various interclass Fine Art and Performng Art
conmpetitions. O her teaching and non-teaching nmenbers are involved in the




eval uati on of the conpetitions. The students are also involved in the planning
and execution of the various prograns. The student |eaders guide the new
entrants. The student choreographers are encouraged to guide the students for
Annual Day and Intercollegiate conpetitions. On the coll ege Annual Day,
students performall the duties such as anchoring, volunteering, and Costune
sel ection. Students who are interested in | eadership are encouraged to work as
contingent |eaders for handling intercollegiate events. Qur college teaching
and nonteaching staff nmenbers are involved in the planning of Annual Day
cel ebration and I-Blithe festival. Teachers are involved in discipline duties
and pl anning of the schedule of the events. In college Annual Day the teaching
and non-teaching staff menbers perform and showcase their talents. The teachers
are al so encouraged to participate in various cultural conpetitions such as
Tradi tional Day, Garba festival and the cultural days. The cultural comittee
display teamspirit in organizing various events. Thus institution practices
decentralization and participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exam nation and Eval uati on Coll ege follows all Ordinances as
| aid down by the University of Minba
as regards to exam nation, evaluation,
graci ng, noderation, reval uation,
remunerati on, student progression etc.
As an affiliated coll ege of Minba
Uni versity, we have adopted the online
system for the assessnent of answer
sheets for all third-year exans
conducted by Munbai University. During
exam nation tinme the workl oad of
supervision is adjusted dependi ng on
papers assessnent and result
decl aration. The supervision chart is
allotted on an equity basis.

Research and Devel opnent The full-Time faculty of the coll ege
is provided with a |laptop with a WFi
facility to help themin research work.

Direct access to several databases

related to online journals, company
data, | aws, eBooks, etc. is nmde
available to faculty from NLI ST.

Dat abase orientation sessions are
organi zed to acquaint the faculty with
t he usage of various online databases,

eBooks, etc. Google groups have been

created for faculty and students to
updat e t hensel ves regardi ng the | atest

acqui sition of books, journals, etc.
whi ch can be used by them for research.

Li brary, I CT and Physi cal The col |l ege has added t he necessary

Infrastructure / Instrunmentation hardware and software to equip
cl assroons and | aboratories with ICT

facilities. The full-Tine faculty of




the college is provided with a | aptop.
Satisfactory Conputer student ratio.
Direct access to several databases
related to online journals, |aws,
eBooks, etc. useful for studies,
proj ects, and exercises. The canpus has
a WFI facility. Google classroom
Techni cal session is being arranged for
students and staff on a regul ar basis.

Curri cul um Devel opnent

Curriculumfollowed is that
prescribed by the University of Mnbai
for all the programmes. The Faculty is
encouraged to attend syl labus revision
wor kshops conduct ed at vari ous
col l eges. Accordingly, nenbers of the
faculty regularly attend sem nars /
wor kshops etc. on syl |l abus revision.
Qur faculty nmenmber Ms. Gracy D souza
is a nmenber of syllabus fram ng
committee. TYB. Com Departnental
nmeeting is conducted in order to give
suggestions for the syllabus and the
same is being forwarded to the board of
st udi es.

Teachi ng and Learni ng

The teaching Plan is submtted at the
begi nni ng of each senester and weekly
reports is collected fromthe
| ecturers. Staff nenbers prepare a
teaching plan at the begi nning of every
senmester. This plan is based on the
teachi ng days avail able for class
instruction. Staff nenbers are
encouraged to use audi o-visual aids and
ICT in the classroom Usage of LCD
projectors for better presentation,
usage of ICT board, role play, case
study approach so as to meke | earning
sinpl e, easy, and interesting. Regular
departnental neetings are conduct ed.
Not es are bei ng upl oaded on the
website. The faculty uses innovative
t eachi ng-1 earni ng nethods such as
rol epl ays, group discussions, and news

article discussions. BlackBoard
Technol ogy has been introduced to
provide a virtual |earning environnent
and to serve as a platformfor

comuni cation and sharing academ c
content with students. A Language Lab
has al so been established to provide an
interactive and student-centric
| earni ng experience. Field trips,
i ndustrial visits, and workshops are
organi zed to understand the practical
nature of the subjects taught. Under
LMS staff nenbers upl oad notes,
Power Poi nt presentations for students.




Not es are upl oaded on the coll ege
website.

Human Resource Managenent

Regul ar apprai sal of faculty by
students is done through student
feedback on faculty. Students fill out
feedback forns for each faculty for
di fferent subjects in conmputer |abs or
on nobil e applications designed by the

institute. In the staff neeting, staff
nmenbers are shown their individua
feedback and after the neeting, the

princi pal has one on one discussion
with each staff menber on the basis of
anal ysis of their feedback. The
institution encourages and al so
provi des financial assistance in terms
of reinbursenent of fees to the faculty
to attend sem nars, present papers, and
participate in refresher /orientation
cour ses.

I ndustry Interaction / Collaboration

Wth the objectives of enabling the
students to establish the |ink between
Theory and Practice and to establish an

Institute Industry relationship on a
per manent basis, the college organi zes
a Guest Lecture Series every year. In
t he academ c year 201718, More than 20
guest |ectures were organi zed in which
em nent resource persons fromindustry
were invited to deliver talks in their

vari ous areas of expertise.  Cuest

| ectures are conducted by industry

experts. ¢ Short Industrial visit is

organi zed (BSE). e« Pl acenent was
conduct ed Assorted HR sol uti ons,
Hi ndustan Ti nmes etc.

Adm ssion of Students

The college follows an Online
Admi ssi on process which is detailed on
the coll ege website
(www. j npcol | ege. org). To ensure
transparency in the adni ssion process
an Adm ssion Conmittee is forned. All
t he adm ssions are processed through
this committee for proper scrutiny of
docunents. The admi ssion process is
done using the M CM software. The
conpl ete master list of applicants as
per nerit is displayed on the coll ege
notice board. Simlarly, nerit list
(Categories wi se) of selected
candi dates is al so displayed on the
coll ege notice board as well as on the
col l ege website as per the adm ssion
schedul e of the University of Minba

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

The Academi c Cal endar is prepared and
di spl ayed on the college website. The
teachers prepare to teach plans for al
the subjects and these plans are
upl oaded on the Learni ng Managenent
System Edusprint. This Edusprint
Application can be used on the
student’s nobile where all types of
i mportant notices of the curricular and
the extra-curricular activities are
sent by the faculties concerned. The
study material is uploaded on this
application as well as on the college
website. The coll ege website i s updated
fromtime to tine with all the
i mportant notices. ICT is used
extensively for all activities. Al
cl assroonms and sem nar roons are |CT-
enabl ed

Adm ni stration

The coll ege foll ows transparent
nmet hods of adm nistration. The
i nportant notices regarding the
adm ssi on, paynent of fees, and form
filling for all exam nations are
di spl ayed on the college website. The
bul k messaging [S.MS] nethod is used
to inform students about the inportant
nmessages about the inportant events or
exan nations. The coll ege office
follows the MS systemto run its
regul ar activities. Finance and
Accounts: The college office uses Tally
ERP software for maintaining all kinds
of records in finance and accounts. Al
types of activities of conputation of
TDS and | ncone Tax, Salary Accounts,
and I ncome Tax at source are
conput eri zed

Student Adm ssion and Support

The students’ adm ssion is conducted
online on our college website. Students
can fill out their admi ssion forns
online and conplete the adm ssion
procedure. Al the notices regarding

t he adm ssion process, formfilling,
and docunents required are displayed on
the college website fromtine to tine.

The nmerit lists for the first-year
adm ssions are displayed on the coll ege
website as per the university schedul e.
The online adm ssion process enabl es
the creation of students’ data online.
Students are encouraged to use the
coll ege website for various notices and
study material. They are al so
encouraged to use the college | earning
managenent system application Edusprint
for notes and all types of study




material. The college office staff
gui des students in applying for various
gover nnent schol arshi ps onli ne.
Students can check the availability of
the reference books in the library
software OPAC. The entire data of the
library collection is available on the
col | ege website.

Exam nati on

Result processing work is done by
using M CM software. The conputeri zed
result helps in generating printed
result cards [grade cards] Notices of
the formfilling and the tinetabl es of
t he exam nations are displayed on the
col l ege website. The result is
di spl ayed on the college website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 “Techni g NI L 16 Nill
ues of 30/ 11/ 2019 |30/ 11/2019
Witing
Resear ch
paper”
2020 “M ssi on NI L 50 Ni Il
Net / Set” 19/ 05/ 2020 |26/ 06/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date To date Duration
professional who attended
development
programme
Conmuni cati on 2 11/ 04/ 2020 19/ 04/ 2020 4
skill
Short Term 1 25/ 04/ 2020

30/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11905_Faculty_Emp_1647442835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11905_Development_training_programmes_1647442978.xlsx

course on PHP

and MySQL

Ef fective 1 16/ 05/ 2020
Teaching tools
to Teach
M I | enni al

Lear ners

16/ 05/ 2020

SEM PLS 1
Anal ysi s Usi ng
SMART PLS

11/ 05/ 2020

16/ 05/ 2020

Robotics 1
Process
Automation : A
t ool of usiness
G ow h

19/ 04/ 2020

19/ 04/ 2020

R Programm ng 1 27/ 04/ 2020
Organi zed by
Depart ment of
i nformation
Technol ogy ,

KES

04/ 05/ 2020

The Acadeni c 1
Witing
Proj ect”’

15/ 05/ 2020

18/ 05/ 2020

Pyt hon 101 1
for Data
Sci ence

29/ 04/ 2020

29/ 04/ 2020

FDP on Modl e 3
Lear ni ng and
managenent
System

20/ 04/ 2020

27/ 04/ 2020

Digitised 1
Admi ni strati on:
Sustainability

and Efficacy”

08/ 05/ 2020

10/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent Full Time

Permanent

Full Time

9 15

9

9

6.3.5 — Welfare schemes for

Teaching Non-teaching

Students

1 1

3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nechani sm for internal
internal audit nechani sm where internal
in addition to the external

audi t

and ext ernal
i s an ongoi ng conti nuous process
auditors to verify and certify the entire Incone

audi t .

We have our



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11905_Training_Programmes_1647443776.xlsx

and Expenditure and the Capital Expenditure of the Institute each year
Qualified Internal Auditors from external resources have been permanently
appoi nted and a team of staff under them do a thorough check and verification
of all vouchers of the transactions that are carried out in each financia
year. Likew se an external audit is also carried out in an el aborate way on a
quarterly basis. The institutional accounts are audited regularly by both
Internal and statutory audits. So far there have been no mgjor findings /
obj ections. Mnor errors or om ssions and conm ssions when pointed out by the
audit teamare imediately corrected / rectified and precautionary steps are
taken to avoid recurrence of such errors in future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
i -Blithe funds 75070 SPOSORSHI P FOR
| NTERCOLLEG ATE FESTI VAL
View File
6.4.3 — Total corpus fund generated
75070

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? An orientation Programfor the parents of First year .B.Sc.|.T. students were
conducted on 16- Sep-2019. Principal Dr. Satish Naringrekar, along with B.Sc.I.T
teaching staff and other conmttees in charge has gui ded them about rul es and
regul ations, facilities given to students, curricular as well as co-curricular
activities conducted in College in this program ? Active Participation during
NAAC neeting: ? Parents of many students of all classes of all streanms attended
the neeting organized with NAAC committee nmenbers on 11-Feb2020. ? Parent-
Teacher neetings are held for all class students at the end of each senester to
i nformthem about the progress of their wards. ? B.MS. and B.Com (A F), the
departnent starts its activities with an orientation programfor the first-year
students along with parents which were conducted on 20th July 2019. This
orientation program ained at creating awareness anobngst students about
university rules for their course, college discipline, passing standard,
library facility, conputer lab facility, different activities conducted by the
college, industrial visit as a part of their academ c activity etc. ? Parents
meetings are conducted for all three years students on 17th Septenber, 4th
January 2020, 8th Feb 2020 Mentor Mentee neetings were conducted on 16th August
2019, 17th Septenber 2019, 16th January 2020, 18th January 2020, and 8th
February 2020

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11905_Funds_or_Grants_1647444048.xlsx

Col l aboration with industry through MOU s Pronotions for students devel opnent
via formng the mentor-nmentee group Establishnment of |IPR cell
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 wor kshop 05/ 10/ 2019 05/ 10/ 2019 05/ 10/ 2019 20
on
Intell ectual
Property
Ri ghts
2019 Ment or - 10/ 06/ 2019 10/ 06/ 2019 30/ 04/ 2020 1286
Ment ee
system
2019 G een 14/ 12/ 2019 14/ 12/ 2019 14/ 12/ 2019 Nill
Audit in the
col | ege
canpus
2020 Feedback 28/ 04/ 2020 28/ 04/ 2020 28/ 04/ 2021 518
from
students
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Seni nar on 28/ 01/ 2020 28/ 01/ 2020 102 Nill

“Digital Stree
Shakti” (Cyber
Security)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl astic Free Campus Tree Plantation Conposting Swachta Abhi yan Session on Rain
Wat er Harvesting Paper Bag meking Activity Plastic Bottle Collection For
Bi sl eri Project

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11905_Quality_Initiatives_B_1647532075.xlsx

Ranp/ Rai | s Yes Nill
Provision for |ift No Ni Tl
Scri bes for exam nation Yes Ni |l
Speci al skill No Ni |l
devel opment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 28/ 08/ 2 4 Cel ebra 1 13
019 tion of
Seni or
Citizen
Day
2019 Ni |l 1 27/ 09/ 2 5 Beach 1 5
019 Cl eani ng
2019 1 Nl 04/ 12/ 2 4 Seni nar 1 8
019 on Road
Safety
2019 Nill 1 01/07/2 5 bl ood 2 11
019 Donati on
Canp
2019 Nill 1 Nill 3 Dignity 1 10
Pr oj ect
2019 1 1 Nill 4 Swat ch 1 30
Bhar at
Abhi yan
2019 1 1 Ni |l 5 Paper 1 30
Bag
Maki ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachers

08/ 07/ 2019

Observation and
f eedback are the
techni ques —teachers | ook
after safety of all
students, conm t ment
towar ds the profession,
cooperating with
col | eagues, interaction
with parents and
communi ty, atnosphere for



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11905_Inclusion_1647534800.xlsx

conduci ve | earning,

accountability and
transparency, maintaining

confidentiality etc

Student s 10/ 06/ 2019 At t endance, Frequent
visits to library,
antiraggi ng, careful
handl i ng of institution
properties, |Card wearing
compul sory, discipline in
class, with teaching and
nont eachi ng staff,
reporting cases of sexual
harassnent etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Senior Citizen 21/ 08/ 2019 21/ 08/ 2019 13
Day Cel ebration
Canpus C eani ng 02/ 10/ 2019 02/ 10/ 2019 12
Chi | drens Day 14/ 11/ 2019 14/ 11/ 2019 11
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree Plantation Conposting Swachta Abhiyan Session on Rain Water Harvesting
Paper Bag making Activity Plastic Bottle Collection For Bisleri Project

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A. TEACH | NDI A PROGRAMVE GOAL: Qur col |l ege has been organi sing Teach India
Programme from past 5 years. The main objective of TEACH INDIA is to inprove
communi cation and skill devel opment in the youth through this programme. The
programre ains at inproving English Language proficiency of the students and
make them enpl oyabl e. CONTEXT: This course curriculumis designed by British

Counci| and Tines G oup organi se teaching sessions with the hel p of volunteers
who are trained by the British Council. This is a 100-hour contact progranme.
The nodul e includes basic conversation in groups, telephonic conversation and
group di scussions on various topics. At the end of course Mdck Interviews are
conducted to nake students ready for the job Market ready. A lot of practice is
conducted to nake students speak and give presentations. PRACTICE: The project
was undertaken by Ms. Pranita Kamath, Course-Coordinator of the course. The
course started in the nonth of July 2019 and ended in the nonth of Cctober
2019. Students who could conplete the course successfully and appeared for the
interviews were honoured with the certificates. EVIDENCE OF SUCCESS: After
compl eting this course successfully, many students could speak very well and
appear confidently for the job interview. This has increased the confidence

| evel of the participants. PROBLEMS ENCOUNTERED: It has been observed that
students feel shy in comng forward to enrol for the course. Sonetinmes it is

observed that few students di scontinue the course m dway. Many students are not
yet aware that communication skills are extrenely essential for success in
life. B. TECHNOSERVE GOAL: Qur Col | ege has been organising TechnoServe and

pl acenment courses for the past two years. The main aimof this course is that

students get placenent in reputed conpanies with suitable salary packages. The
mai n obj ective of Technoserve is to train students to inprove in Persona
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ef fectiveness, Communi cati on Readi ness, Career Readi ness and Wrk Readi ness.
CONTEXT: This course is designed by TechnoServe Busi ness Sol utions to Poverty.
It is 40 hours mandatory training nade avail able to students on TechnoServe's
proprietary online |l earning platform The students al so underwent i ndividual
counsel ling during the program post training, pre-placenent and al so post
pl acenments. PRACTICE: The training course was commenced by  course
coordi nator of the course. 80 hours of training was delivered in class and 40
hours of mandatory training was nade avail able to students on TechnoServe’'s
proprietary online | earning platform EVIDENCE OF SUCCESS: On conpl etion of the
course the students appeared to be nore confident and spoke well and were
prepared for facing the job interview nore effectively. Techno Serve training
and placenent course went for 3 nonths and nore than 100 hrs. 29 students have
gone training for preparation for personality devel opnent, comunication skill
and interview cracking skills. 25 students got placenent in reputed conpany
wi th salary of Rs.250000 PROBLEMS ENCOUNTERED: Many students hesitated to enro
for the post and nany of them were unaware about the effectiveness of the
outcone of course. C. E - LEARNI NG MANAGEMENT SYSTEM GOAL: Qur Col | ege has
adopted E- Learning Managenent System since the Academ c Year 2018-19. Since
then the goal of LMS has been to enhance the | earning process. Bridging the gap
bet ween Teacher and student is one of the prinme objectives of this system
Pronmoti on of E- content and reduction of use of paper is another goal of LMS.
CONTEXT: Learni ng Managenment Systemis a Mdul e desi gned under Edusprint web
portal. Students are asked to Install an application naned Edusprint. Its an
attenpt to make students internet savvy in this conpetitive digital world.
Regul ar training is given to teachers and students so as to use the naximum
advant age of the system PRACTICE: Coll ege adopted this systemway back in
2018. Unique ID s, Passwords are given to students and teachers once, which can
be used throughout the conpletion of their course. Levels of approval are also
a part of LMS making it nore authentic and reliable. The teachers upl oad | esson
Pl ans, Event Cal endar, uploading Time Table, Marks attendance, Online
assessnent, uploads |og book with resources which is visible in students |ogin,
thereby bridging the gap between students and teachers. It hel ps in nmaintaining
transparency. The managenent can al so track the teacher’s activities through
LMS. EVI DENCE OF SUCCESS:. The Students performance post LMS has inproved since
notes and study materials are on every student’s |ogin. Teachers are happy
since maintaining records and extracting data is available on just a click of a
button. Periodic tests and worksheets in LM5S have been a great tool in
enhanci ng the students overall perfornmance. PROBLEMS ENCOUNTERED: Since it's an
| T based Technol ogy, so all the limtations that an I T enabled software’s
experiences the same goes with LMS. E-Learning can cause isolation, Lack of
personal touch with students which affects their conmunication skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv. j npcol | ege. org/ pdf / Best %20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

J MPatel College is conmmitted to usher in socioeconomc transformation by
provi ding inclusive innovative quality education of global standards to fully
neet the expectations of the stakeholders as initiated by the founding fathers.
To recruit and retain well qualified notivated faculty and staff and provide
adequat e infrastructure, equipnment and nmachinery. To provide anenities and
sports facilities in harnmony with nature. Industry institute interaction to
provi de adequat e exposure to the students to the world of work. Enrich library
and provide | atest teaching gadgets and processes to pronote effective teaching
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| earning. To provide holistic value based education and incul cate
entrepreneurial abilities so that the students are well groomed in know edge,
skills and values to have the ability to face the challenges of the corporate
world and life. Salient features of institute: 1. Entrepreneurship Devel opnent
Cel |l conducted entrepreneur devel opnent activities such as Business Festival in
order to develop the | eadership qualities, business sense and conducive
at nrosphere for learning. Institute provided holistic education to devel op
skills, know edge and val ues through well-structured curricul um and
instructions. 2. DLLE conduct APY every year to devel op managenent skills,
practical training for managi ng financial aspects etc. Made students readily
for the corporate world and pronote entrepreneurship. ¢ Students welfare fund
of the Institute provides inclusive technical education so that a deserving
student is not denied an opportunity for technical education solely on socio
econoni ¢ constraints. Scholarship is provided to econom cally backward
students. The Disciplinary Conmttee | ooked into the disciplinary matters and
raggi ng. The student NSS wing is active in order to inbibe strong Social val ues
in our students. The institute nmakes conscious efforts to create awareness
about energy conservation and renewabl e energy usage anong students. Round the
clock internet connectivity through dedi cated 50 nbps Leased Line. Various
soci al events carried out for enrichnent of students. Mentoring schene has
devel oped a systenmatic road map for inproving the different aspects of
personal ity devel opment, Comrunication Skill, Presentation Skill, Team Wrk,
| eadership qualities, resune witing, etc. to students ready to face the
chal  enges in industry. Departmental Associations are established for student
devel opnent. Internal conplaint conmittee has been established to prevent
sexual harassnent. Institute provided students prerequisite training for
bui | di ng and devel opi ng conpetencies for the placenent. Various personality
devel opnent progranms and heal th check-up canps are conducted under wonen’'s
devel opment committees. Institute has provi ded career devel opnent services to
students with respect to higher education, opportunities for growth. Institute
has provi ded user education and references service to the teachers in order to
maxi m ze the use of the resources of the library.

Provide the weblink of the institution

http://ww. | npcol |l ege.org/ pdf/Institutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Motivate for flip classroom nethodol ogy ¢ Incubation Centre ¢ Faculty nenbers
and students are notivated to publish research papers (Interdisciplinary) -
Faculty nenbers and students are notivated to go for higher studies. -
Participation of students in national/international events. ¢ Train the students
in upcom ng technol ogies to neet industry expectations. ¢ Get nore funded
proj ects from fundi ng agenci es. ¢ Conduct of departnent activities by renowned
al umi, professional bodies and MOU. ¢ Strengthening the industry-institute
interaction by conducting various events such as guest |ectures, industrial
visits, workshops and faculty devel opnent progranmes. ¢ Students are notivated to
get involved in socially relevant projects and activities. ¢« Oganize
envi ronment al awar eness, personality devel opment and entrepreneurship devel opment
programes. ¢ Commercialization of products devel oped by students. ¢ To incubate
the innovative ideas of students. ¢ To encourage start-ups.



http://www.jmpcollege.org/pdf/Institutional%20Distinctiveness.pdf
http://www.tcpdf.org

